Opportunities for Fresh Graduates in the UAE: Emirati vs. Non-Emirati

o Compare and contrast the opportunities provided to fresh Emirati graduates versus

Aspect

non-Emirati graduates by companies in the UAE.

Emirati Graduates

Non-Emirati Graduates

Incentives and Job
Opportunities

Training and
Development

Career Paths and
Growth

Alignment with
Emiratization Goals

-Government initiatives and financial
incentives for hiring Emiratis.

- Preference in both public and private sector
jobs due to Emiratization policies.

- Exclusive job placement programs and
government-backed schemes

- Government-sponsored training programs
and internships aligned with national
priorities.

- Tailored development plans in key sectors
like technology, finance, and healthcare.

- Emiratization goals are designed to increase
Emirati participation in the workforce,
support national economic objectives, and
reduce dependency on foreign labor.

-The national development of Emirati
graduates is crucial in achieving the UAE’s
vision of a skilled, self-reliant national
workforce.

- Focus on preparing Emiratis for leadership
roles and high-impact positions.

- Directly aligned with Emiratization goals to
increase Emirati employment and contribute
to national development.

-Broad range of opportunities across
various sectors.

- Access to specialized or technical roles,
particularly in multinational companies.

- Competitive market with opportunities
for international exposure.

- Industry-specific training with
international best practices.

- Varied learning opportunities through
multinational companies, including
international experience.

-Possibilities for career growth within
multinational companies and
international assignments.

- Specialization can give an opportunity
to become an expert in specific technical
or managerial fields.

- Supports the UAE’s economic
development by filling skill gaps and
contributing to various industries, though
not the primary focus of Emiratization
policies.



o Comparing Career Opportunities for Emirati and Non-Emirati Fresh Graduates in the

UAE: Incentives, Training, and University Collaborations.

Category Emirati Graduates Non-Emirati Graduates
- Access to government initiatives: subsidies, salary top- - Limited government incentives, relying on
ups, and priority in public sector jobs. private sector programs.
Incentives - Support from government-backed programs and - Benefits from training programs offered by
scholarships. multinational companies and private enterprises.
- National programs like "Nafis" and "Kawader" focus on - Internships and graduate schemes are offered in
Training  upskilling and private sector integration. the finance, technology, and engineering sectors.
Programs
- Aligned with Emiratization goals, emphasizing banking, | - Opportunities in multinational corporations,
government, and energy sector roles. SMEs, and emerging industries like tech.
Career
Paths - Companies are incentivized to create tailored career - More competition due to Emiratization, but
development programs for Emiratis. specialized skills can create a competitive
advantage.
- United Arab Emirates University (UAEU): - American University of Sharjah (AUS):
Strong industry partnerships for job placements. Connects students with leading employers
through career fairs.
Collaborates with ADNOC, Etisalat, and Mubadala for job
placements and internships. Works with PwC, Deloitte, and Emaar to connect
students with job opportunities.
- Khalifa University: Focuses on career services in
aerospace, engineering, and healthcare. - Higher Colleges of Technology (HCT): Provides
University practical skills and direct pathways to
Support = Partners with Lockheed Martin, Siemens, and ADNOC for | employment.

career services and research collaboration.

- Zayed University: Dedicated to developing Emirati talent
through career counseling and employer engagement.

Works with government entities like Dubai Municipality
and companies like Emirates Group for career counseling
and internships.

University of Sharjah (UoS): Benefit from government-
backed partnerships and initiatives that align with

Emiratization goals, such as collaborations with Sharjah
government entities (SEWA, SRTIP).

Collaborates with Microsoft, IBM, and Dubai
Police for practical training and job placements.

University of Sharjah (UoS):

Access the same career support services,
internships, and industry collaborations.
Companies like Air Arabia, Bee’ah, and Sharjah
Islamic Bank recruit based on merit and skills,
making these opportunities available to all
students.



